
SOUTH CENTRAL SCOOP 

South Central Family Health Center 

To Heal, Educate and Empower 

www.scfhc.org 

Work ethics can be defined as a set of 

values, which involves the right ap-

proach, attitude, precise behavior, re-

spect for others and lively communica-

tion. Basically, work ethics normalize 

what an employee would do in different 

situations in office premises. The habit 

of following good work ethics is inher-

ent - it comes from within. It involves 

our morality and other values, apart 

from what our parents have taught us. 

Workers revealing good work ethics are 

considered suitable for better positions 

and more responsibilities. Hence, it be-

comes important to be honest, responsi-

ble and dependable. 

Positive Work 

Beliefs 

 

Honesty: The old adage"honesty is the 

best policy" is true today more than ev-

er. Any job assigned to a person should 

be done with utmost honesty, without 

double-dealing, untruthful or larceny. 

Employee business ethics manuals from 

most scandalized corporations are likely 

to contain slogans touting its commit-

ment to honesty and integrity at work. 

Integrity at Work: Integrity implies 

strength and stability. It means taking 

the high road by practicing the highest 

business ethics standards. Representing 

integrity in the workplace shows whole-

ness and reliability in a person's charac-

ter and in an organization. It shows that 

person have solid workplace behavior 

ethics that matter in the real world 

that promote positive work ethics. 

Dependability: Those who are de-

pendable are considered reliable as 

well. Hence, it is necessary to devel-

op the quality of being a responsible 

person. This will, in turn, nurture 

brilliant results and set you as a good 

example for those around you. 

Responsibility: Accusing others, 

claiming victimhood, or passing the 

buck mays solve short-term crises, 

but refusal to take responsibility cor-

rodes respect and unity in an organi-

zation. Ethical people take responsi-

bility for their actions. Workplace 

stress issues are no excuse. Likewise, 

actions show the ability to be respon-

sible both in the little and big things. 

Good work ethics show a deeper 

promise to personal responsibility. 

 

Trust: There's no free drive to good 

work ethics. Trust is hard to earn and 

even harder to get back after you've 

lost it. Everyone who comes in con-

tact with you or your company must 

have trust and confidence in how you 

do business ethics. Conflicts of inter-

est in the workplace must not be on 

your detector display. 

          POSITIVE WORK ETHICS 

Respect: Respect is more than a 

feeling, but a demo of honor, value, 

and admiration for something or 

someone. We respect the laws, the 

people we work with, the company 

and its assets, and ourselves. 

Teamwork: Always 

remember that you 

are a part of the 

team, no matter what 

role you play in it. 

Do what is not only 

good for you, but also, beneficial for 

the team as a whole. It is a business 

necessity to work openly and sup-

portively in teams whether formal or 

informal. You need each other for 

effective problem solving in the 

work place. 

Efficiency: Efficiency is vital for a 

person's own growth as well as the 

improvement of the company he is 

working with. It is very easy to spot 

inefficient employees, who waste a 

lot of time and resources. However, 

efficiency is still a hallmark of good 

workers. 

Positive Attitude: 

Maintaining a posi-

tive attitude at work 

is very important to 

complete your tasks 

successfully. This is 

because your coworkers get affected 

by your trait and respond according-

ly.           (Continued on page 2) 
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VOLUNTEER AWARENESS WEEK AT 

JEFFERSON HIGH SCHOOL 

On December 15, 2011, SCFHC Outreach participated at Jefferson 

High School’s Volunteer Awareness Week (Dec. 12- Dec. 15, 

2011).   SCFHC promoted volunteer opportunities and the pro-

grams and services SCFHC offers.  Some of the other agencies that 

participated in the event included the Red Cross, Habitat for Hu-

manity, the Science Museum,  LA Food Bank and Teen Line.  The 

purpose of Volunteer Week was to give students an opportunity to 

explore reasons for volunteering:  to explore interests, to build ex-

periences for future resumes, college and job applications and to be 

a  responsible citizen.  SCFHC will be operating a school-based 

health center at Jefferson High School in the summer of 2012.   

Pictured to the right is Daniel Johnson, Health Educator and Volun-

teer Coordinator at SCFHC. 

POSITIVE WORK ETHICS (continued from first page) 

Quality: Quality should be more than 

making the best product, but should ex-

tend to every aspect of your work. A 

person who recognizes quality and 

strives for it daily has a profound sense 

of self-respect, pride in accomplishment, and attentiveness 

that affects everything. From your memos to your presenta-

tions, everything you touch should communicate profession-

alism and quality. Don't let workplace stress issues rob you of 

striving for quality in everything you do. 

Leadership: A leader is out front providing an example that 

others will follow. Problem solving in the work place must be 

your first response. The real test of these values comes from 

the resulting action. It takes a concerted, company-wide ef-

fort, beyond inserting these words in an employee manual, to 

make it happen. 

 

 

 

 

 

 

Modesty: Humbleness and modesty are amongst the essential 

elements of good work ethics. Only a dupe is arrogant, while 

a wise person always shows behaviors of humility. 

Positive Work Habits: Inculcate good working hab-

its that will impress the people you are working with 

and your superiors as well. Coming to work late, 

dressing inappropriately and shuffling jobs are con-

sidered as signs of not following good work ethics. 

 

 

 

 

 

 

 

 

Initiative: To be successful in whatever you do, it is 

vital to take initiatives on your part. Don't wait to be 

told what to do. If you are doing the right thing in an 

acceptable manner, do not hesitate to take initiatives. 

 



H.R. CORNER 

January Birthdays 

Rosa—1 

Genevieve—3 

Martha R.—4 

Juan—8 

Arminee—12 

Temica—16 

Nancy U.—16 

Dr. Kim—20 

Alba—21 

Olga—25 

Paul—28 

Dr. Gutierrez—28 

 

Food for Thought 
 

Never allow someone  

to be your Priority, 

While allowing yourself  

to be their Option. 

Job Announcements  

Family Physician 

License Clinical Social Worker 
(LCSW) 

Patient Services Supervisor 
(HP) 

Referral Specialist  

ICS Scanner  

 

Interested parties please send 
cover letter and resume  

Attn: HR at hr@scfhc.org or 
fax to 323-908-4257   

Ingredients 
 
Makes 6 servings 
1/2 cup carrots, sliced 
1/4 cup onions, diced 
2 garlic cloves, minced 
3 cups fat-free beef, chicken or vegetable 
broth 
1 cup green cabbage, diced 
1 cup spinach, chopped 
1 tbsp tomato paste 
1/2 tsp dried basil 
1/4 tsp dried oregano 
1/4 tsp salt 
1 cup zucchini, diced 

Directions 

 

Spray a large saucepan with nonstick cooking 

spray, and heat. 

Place carrots, onions and garlic in saucepan.  

Sauté vegetables over low heat for 5 minutes, until 

softened. 

Add broth, cabbage, spinach, tomato paste, basil, 

oregano and salt. Bring saucepan to a boil. 

Reduce heat, and simmer, covered, for 15 minutes. 

Stir in zucchini, and cook 3-4 minutes. 

 

GARDEN VEGETABLE SOUP 
 
Here’s one diet secret that will help curb your appetite so you won’t 
crave those extra calories. Soup is a great low-calorie way to fill up 
so you don’t overeat. A study showed that people who started meals 
with soup ate 30% less food.  
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SCFHC Toy Drive 

SCFHC has been fortunate to have multiple toy-

giveaways this year for our patients.  In addition to 

the two (2) toy-giveaways sponsored by Care 1st on 

December 13th and Milken Community High School 

on December 16th, SCFHC received hundreds of toys 

from the City of Manhattan Beach 17th Annual 

Beach Cities Toy Drive (thanks to our Board Chair, 

Jan Brittain), Councilwoman Jan Perry, Congressman 

Xavier Becerra, Kaiser Permanente (via Mattel Toys) 

and Ruben Garcia de Alba.  The toys were distributed 

to the children on December 22, 2011 at the Vernon 

site.  Thanks to staff that assisted with the toy drive 

and our teen workers, Jade (front), Jesse, Kelly and 

Travon (pictured above).  Many thanks to Darnell 

Scretchings for agreeing to be our SCFHC Santa! 

The Kingdom Day Parade in Los Angeles happens each January, gen-

erally on the federally recognized Martin Luther King Day holiday Mon-

day. This year,  the parade will be held on Monday, January 16. It begins 

at 11 am at Martin Luther King Blvd and Western Ave, traveling west 

on Martin Luther King Jr. Blvd to Crenshaw Blvd, south on Crenshaw 

Blvd to Vernon Ave with a festival at Leimert Park.  

Kingdom Day Parade 

The clinic will be closed Monday, Janaury 16th in 

observance of Martin Luther King Jr.’s holiday. 


